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	ROLE PROFILE


	JOB TITLE:
CONTRACT:

REPORTS TO (TITLE):

OFFICE/DEPT:

OFFICE BASE:

VEHICLE/MILEAGE RATE:

DATE:
	Fundraising Manager
FT 
Head of Community Growth
Lancashire Cricket Foundation
Emirates Old Trafford

N/A – Mileage paid at 45p per mile
November 2019


	1. MAIN PURPOSE 


	A new role whose primary objective is to lead the successful development and implementation of a range of strategically planned new fundraising campaigns and initiatives in order to generate increased levels of income* for the Lancashire Cricket Foundation to support the expansion and growth of a range of community projects, programmes and events.
*There is an expectation that this role becomes self-financing within a timescale to be agreed with the post holder.


	2. ROLE PROFILE


	· Lead the development of a new LCF Fundraising Strategy that specifically targets the growth of new income streams; providing clear direction and focus to all LCF’s fundraising activity.
· Manage growth across all existing LCF fundraising initiatives & campaigns; generating increased levels of income to fund future LCF activity.
· Lead the development, implementation and management of a new LCF ‘legacy offer’ to fund future LCF activity.
· Lead on the identification of new corporate / commercial donors that generate increased levels of income to fund future LCF activity.
· Lead on the identification of new high net worth individuals that generate increased levels of income to fund future LCF activity.
· Lead the operational management of the LCF ‘Fundraising Team’; performance managing staff through the setting of annual targets in order to achieve growth.
· Lead the operational budget management for all fundraising campaigns / initiatives; performance managing staff to ensure that annual budgets are set and achieved. 
· Lead on the identification and securing of new sources of income from major trusts, foundations, institutions and government bodies and pro-actively work with LCF staff to develop applications / proposals as relevant to generate funds that support new and existing LCF activity.
 

	3. KNOWLEDGE / EXPERIENCE / SKILLS NEEDED


	· Experience of leading successful fundraising initiatives and campaigns in the charity sector.

· Experience of leading a team to deliver successful fundraising campaigns and initiatives in the charity sector.

· Experience of securing successful legacy donations in the charity sector.
· Experience of managing Gift Aid.
· Experience of managing donor relationships in the charity sector.
· Experience of developing new, successful fundraising initiatives & campaigns in the charity sector.
· Strong communication, interpersonal, planning and organisational skills.
· Be self-motivated with the ability to motivate others.
· Ability to review and adapt.
· Ability to work within a team.
· Ability to meet agreed targets.
· Ability to work unsupervised.
· Good IT skills.
· Ability to evaluate.



Please Note:

· The Lancashire Cricket Foundation is a charitable organisation and as such all staff will be required to support the various annual activities and initiatives as requested by the Senior Management Team.

· This is a casual car user post – applicants should have a full current driving license and access to transport, or if disabled, be otherwise able to fulfill the mobility duties of the post.

This Role Profile is not intended to be either prescriptive or exhaustive. It is issued as a framework to outline the main areas of responsibility.

Confidentiality:

Any information relating to people contacted by the LCF acquired in the course of duty must be treated in strictest confidence and must be discussed only within the confines of the work setting with the appropriate members of staff.

Disclosure:

Because of the nature of the work of the LCF, we take Child Welfare very seriously. The following information is required for legal reasons. If you have any questions or concerns about this, please feel free to contact our County Welfare Officers or a member of the management team.

The successful candidate for this post will be asked to apply for a Disclosure prior to taking up their appointment. It has been decided that this shall be at the ENHANCED level. By completing an application for this post you agree to this procedure.

Because of the nature of the work for which you are applying, this post is exempt from the provisions of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975. Applicants are not entitled, therefore, to withhold information about convictions which for other purposes are ‘spent’ under the provisions of the Act. In the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Partnership. Any information given will be completely confidential. The ECB is registered with the Disclosure & Barring Service for the purposes of obtaining Disclosures and is committed to the Disclosure Code of Practice. Further information can be obtained from: www.disclosuresdbs.co.uk
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